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ST DAMIEN’S CATHOLIC PRIMARY SCHOOL 
SCHOOL PERFORMANCE DATA 2021 

 
 
 
Contextual Information 
 
St Damien’s Catholic Primary School is a co-educational double streamed school catering for 502 students from 3 Year Old Kindergarten to Year 6 in 2021. Full time enrolment numbers PP – Year 6 for 2021 were 402 comprising 
of 201 girls and 201 boys. Full time enrolments include 14 Indigenous students.  Part time enrolments Pre Kindergarten to Kindergarten for 2021 were 100 students (46 male, 54 female with 5 indigenous students.) Enrolment 
numbers are based on the August Census 2021. 

 
The staff, parents, children and members of the wider community, work together to achieve their total development in a harmonious environment. Our school places importance on the development of such qualities, values 
and attitudes as honesty, kindness, tolerance, responsibility, fair play, initiative, reverence and respect, as modelled by Our Lord, Jesus Christ. 

 
St Damien’s provides a comprehensive and holistic education in all learning areas. Every child is provided with tailored learning opportunities in order to ensure they are able to achieve their full potential. The school has an 
exemplary and ever improving academic program, as evidenced by solid results in standardised tests including NAPLAN, which it complements with extensive extension and support programs.  St Damien’s also provides a 
sacramental program and offers rich and varied learning opportunities in areas such as sustainability and environmental studies (including onsite vegetable gardens, chickens and aquaponics). Musical Instrumental Tuition, 
Information Technology, Robotics, Beach Safety/Awareness, Italian language and Culture Studies and access to an extremely large number of sporting pursuits. 

 
St Damien’s was first established in 2005 with an enrolment of 68 students and was named Florida Catholic Primary School. The school is situated in the heart of Dawesville (one kilometre south of the Dawesville Cut.) It is 
serviced by excellent public transport and offers an onsite out of school care program. 
 
Please visit the school website at www.stdamienscps.wa.edu.au 
 
 
Professional Engagement 
 
All teaching staff members are financially registered, have a current TRB registration and hold a current Working with Children card. All staff complete relevant training under the Catholic Education WA “ChildSafe” 
Framework https://www.cewa.edu.au/our-schools/key-initiatives/child-safe-framework/ including training in Mandatory Reporting. 
 
 
Teacher Standards and Qualifications 
 
Collectively the qualifications held by teaching staff and the number who hold these qualifications are: 

       
▪ Bachelor’s degree – 20 
▪ Master’s degree - 4       

 
  

Workforce Composition 
 
In 2021 the school employed 1 Principal, 2 Assistant Principals, 21 teaching staff, 15 teacher assistants, 1 IT support, 1 Library technician, 4 administration staff, 1 groundsman, 2 canteen staff, and 2 cleaners. 
 
These comprise of 5 males and 45 females one of whom is indigenous, as detailed below: 
 

 Teaching 

(non- Indigenous) 

Teaching 

(Indigenous) 

Non-Teaching 

(non- Indigenous) 

Non-Teaching 

(Indigenous) 

Total 

Female 20 0 24 1 45 

Male 4 0 1 0 5 

 
 

http://www.stdamienscps.wa.edu.au/
https://www.cewa.edu.au/our-schools/key-initiatives/child-safe-framework/


 

 

 
Key Student Outcomes 
 
Students’ attendance   
There was an average student’s attendance rate for 2021 from PP to Year 6 of 92.23% 
 
PP    91.6 
Year 1     90.25 
Year 2    91.42 
Year 3    93.19 
Year 4    92.38 
Year 5    93.23 
Year 6    93.56 
Total School Attendance 92.23% 
 
A daily attendance roll is taken by class teachers to record student absentees and entered electronically into the school database by the teachers twice daily (morning and afternoon). This is checked by office staff daily. A hard 
copy of student absentee reports is archived annually. 
 
In case of student absence it is the expectation that the parents email the school office giving reason of the absentee.  
 
Parents that are taking holidays during the term with their children are required to collect a holiday form from the school office and return prior to absence.  
 
Any excessive unexplained leave is followed up by the Principal in conjunction with the Regional Attendance Officer where required. 

 
  

NAPLAN Information 
 
School NAPLAN comparisons can be found on the ACARA website at: https://www.myschool.edu.au/school/49014/naplan/results 
 
  
Satisfaction 
Parent, student and teacher satisfaction 
 
Based on feedback from families in the community and their involvement in the school, there is a high level of satisfaction.  
 
The school has an excellent reputation in the general community. Parental support of the school has been outstanding.   
 
Teacher satisfaction is good, evidenced by minimal movement of teaching staff at the end of 2021. 
 
 
School Income 
 
The school income for the previous year is available in the Finances section on the ‘My School’ website at; https://www.myschool.edu.au/school/49014/finances 
 
 
Post School Destinations 
 
57 Year 6 students completed their Primary School Education at the end of 2021.  
 
6 students went to Frederick Irwin School, 5 students to Austin Cove Baptist College, 3 students to Halls Head College and 43 students went to Mandurah Catholic College. 
 

https://www.myschool.edu.au/school/49014/naplan/results
https://www.myschool.edu.au/


 

 

 
2022 Provisional Budget 

 
A balanced initial budget for the 2022 year has been approved by the School Board and submitted to the Catholic Education Office. 
 

 

Focus Area 

 
Informed by 

Evidence 
 

Qualitative and 
quantitative 

 

 
Specific 

 
Performance & 
development 
goal to be 
achieved 
(stated simply) 

 

 
Measurable 

 
Evidence that 
will be used to 
demonstrate 
progression 
and goal 
achievement 

 

 
Achievable 

 
What actions will we take to 
achieve the goal?  

 

 
Relevant 

 
How does the 
goal connect to 
your school’s 
strategic plan 
(and/ or other 
plans)? 

 

 
Time Bound 

 
What are the 
timeframe 
milestones? 
 
Timeframe 
within which 
the goal will be 
achieved 

 
Resources 

 
Support/resources that will be required 
to achieve the goal. 
 
Key school-based personnel who will 
be engaged.  

 
Success 

Indicators 
 

How will we 
know we have 
been 
successful 
(quantitative 
and 
measurable)? 

 
Monitoring 

Process and 
Progress 

Who is the staff 
member who 
will ensure we 
are on track 
and have not 

taken our eyes 
off the goals? 
When/ how 
regularly will 
this be done? 

How will this be 
done?  

Evangelisation 
Plan Focus 

Our Parish 
Priest has 
identified the 
students’ 
responses and 
participation in 
the Mass as 
an area of 
improvement. 

To have a 
greater 
understanding 
of the 
celebration of 
the Eucharist 
and better 
participation in 
the Mass by 
staff and 
students. 

• Staff planning 
of the school 
Masses and 
class liturgies 

• Greater 
attentiveness 
and 
participation 
in the Mass  

• Participation 
in the 
gestures, 
rituals, signs 
and symbols 
of the Mass 

• Explore and explicitly teach 
the components of liturgies 
and the Mass 

• Develop a reference 
document that staff can use 
to instruct students about the 
parts of the Mass 

• Have responses shown 
during Masses 

• Teach and demonstrate how 
to remain reverent in and 
around the church 

• Teach staff and students 
about the varies types of 
signs and symbols present 

1.2: Establish a 
strong Catholic 
presence across 
the school 
through prayer 
life, assemblies 
and everything 
we do. 
 

July – Dec 
2021 

• Fr Vincent (Parish Priest) 

• Catholic Identity Leaders 
Liturgy and Eucharistic planning 
resources for staff 

• Staff and 
students’ 
participation 
and 
engagement 
in the Mass 
will be 
increased 

• Staff will 
engage with 
the Parish 
Priest to plan 
liturgies and 
Masses 

• School 
Administration 
Team 

• Parish Priest 

St Damien’s Catholic Primary 
School 

2021 



 

 

• Stronger 
connections 
to the Parish 
Priest 

Preserving the 
reverence of 

the Church as 
a sacred place 

of worship 

in the church and during 
Mass 

• Assist staff in planning 
liturgies and Masses 

 

• Students can 
articulate the 
specific signs 
and symbols 
present in the 
church and 
during Mass 

 

Aboriginal 
Education 
Plan Focus 

AEIM & CCM For All staff 
complete 
Aboriginal 
English (AbE) 
professional 
learning. 

All staff can 
define 
Aboriginal 
English and 
recognise it. 
 
Updated CCM 
progress 
points. 

Staff to use the CEWA  
Claned portal to upskill staff 
on Aboriginal English. 
 
Becomes part of induction  
process for new staff. 

StDCPS 
Strategic Plan: 
2021 – 2023 
 
4 – Stewardship: 
Action 5. 
 
  

Term 3 2021 Claned Professional  
Development: 
https://cewa.claned.com/#/board/copy-
of-aet-l-an-introduction-to-aboriginal-
english-287/articles?tab=content 
 

Improved 
progress 
across CCM. 

Admin Team 
Jordyn 
Sheldrick 
Cindy Cross 

Early Years 
Focus 

(if applicable) 

 NQS Audit 
2019 
 
 

Children 
exploring 
through their 
senses – more 
sensory & 
inquiry-based 
equipment in 
playground e.g. 
wind chimes.  
 
Sensory & 
inquiry-based 
learning 
documented in 
programs 
 
Documentation 
of reflective 
practice on 
planning 
documents 
from Kindy – 
Year 2 
 

Photographic 
evidence of 
musical inquiry 
space, fabric 
materials, chalk 
& chalk boards 
 
 
Evidence of 
sensory & 
inquiry-based 
learning in 
programs 
 
Evidence of 
reflective 
practice on 
planning 
documents 
from Kindy – 
Year 2 
 

Remove damaged items, put 
together a plan, discussion 
with groundsman/Principal. 
Approach P&F for funding.  
 
 
Early Years meetings to 
evaluate and review programs 
to include sensory & inquiry-
based learning 
 
Early Years meetings to 
engage in professional 
learning around reflective 
practice and trial alternative 
formats of documentation 

National Quality 
Standards 
Standard 3.1 
3.2.1 
3.2.2 
1.3.2 
Early Years 
Learning 
Framework 

End of 2021 Principal, Groundsman, P&F, Early 
Years Staff, sensory and inquiry-
based items (e.g. pipes, chalk boards, 
fabric)  

Students 
actively 
engaged in 
sensory and 
inquiry 
experiences, 
improved 
behaviour. 
Parental 
feedback. 
 
Sensory & 
inquiry-based 
learning 
outcomes 
evident in 
programs 
 
 
Evidence of 
reflective 
practice on 
planning 
documents 
from Kindy – 
Year 2 
 

School 
Leadership 
Kimberly 
Welten 
Groundman 

Focus Area 

 
Informed by 

Evidence 
 

Qualitative and 
quantitative 
 

 
Specific 

 
Performance & 
development 
goal to be 
achieved 
(stated simply) 
 

 
Measurable 

 
Evidence that 
will be used to 
demonstrate 
progression 
and goal 
achievement 
 

 
Achievable 

 
What actions will we take to 
achieve the goal?  
 

 
Relevant 

 
How does the 
goal connect to 
your school’s 
strategic plan 
(and/ or other 
plans)? 
 

 
Time Bound 

 
What are the 
timeframe 
milestones? 
 
Timeframe 
within which 
the goal will be 
achieved 

 
Resources 

 
Support/resources that will be required 
to achieve the goal. 
 
Key school-based personnel who will 
be engaged.  

 
Success 

Indicators 
 

How will we 
know we have 
been 
successful 
(quantitative 
and 
measurable)? 

 
Monitoring 
Process and 
Progress 
Who is the staff 
member who 
will ensure we 
are on track 
and have not 
taken our eyes 
off the goals? 

https://cewa.claned.com/#/board/copy-of-aet-l-an-introduction-to-aboriginal-english-287/articles?tab=content
https://cewa.claned.com/#/board/copy-of-aet-l-an-introduction-to-aboriginal-english-287/articles?tab=content
https://cewa.claned.com/#/board/copy-of-aet-l-an-introduction-to-aboriginal-english-287/articles?tab=content
https://cewa.claned.com/#/board/copy-of-aet-l-an-introduction-to-aboriginal-english-287/articles?tab=content


 

 

When/ how 
regularly will 
this be done? 
How will this be 
done?  

Curriculum  
Plan Focus 

Data Informed 
Instruction 
using 
Formative and 
Summative 
data in 
Mathematics; 
PAT 
Mathematics & 
Essential 
Assessment 
Data 

Staff to be 
using data to 
inform 
instruction in 
Mathematics. 

Staff are 
trained and are 
using the 
assessment 
schedule suite 
in Mathematics. 

Data to be collected and 
shared/used during PLC 
meetings, cluster meetings 
and as part of staff 
mentoring/coaching program 

School of 
Excellence Goal 
#2: Use student 
performance 
data and 
feedback at 
regular meetings 
of staff sub-
groups to 
continually 
update 
classroom 
focus. 
 

End of 2021 Administration Team, teaching staff, 
support staff (EAs),  

Targeting 
teaching is 
occurring, 
student data is 
improved 

Principal, 
Assistant 
Principals 

Staff Growth 

Internal 
Microsoft 
Forms Survey 
Data 

Specific, data 
informed, 
professional 
growth for staff, 
based on both 
professional 
needs of staff 
and whole 
school 
improvement.  

Ongoing 
professional 
dialogue with 
staff, to assess 
progress. Each 
staff member to 
have an active 
growth plan. 

Termly, meetings with staff & 
professional development 
opportunities. 

School of 
Excellence Goal 
#4: Maintain a 
Professional 
Learning 
Program that 
supports the 
needs and 
aspirations of 
staff.  

 

End of 2021 Microsoft Forms, CEWA Professional 
Learning Portal, School Admin Team, 
Teaching Staff & EAs. 

Improved staff 
growth 
(professional 
& personal) 
monitored 
through 
surveys and 
dialogue. 
Achievement 
of individual 
staff goals.  

Admin Team 

Strategic Plan 

2021 Financial 
Audit 
 
2020/21 
CEWA Audit 

Establish and 
implement a 
Capital 
Development 
Plan for the 
consistent 
upgrade of 
classrooms, 
grounds and 
staff facilities. 

Development of 
site plans and 
draft 
construction 
plans.  

Work with architects, School 
Advisory Council, CEWA, 
Bunbury Diocese and St 
Damien’s Parish and school 
Administration Team to 
achieve the goal. 

Stewardship 
Goal #3:  Use 
student 
performance 
data and 
feedback at 
regular meetings 
of staff sub-
groups to 
continually 
update 
classroom 
focus. 
 

End 0f 2021 School Administration Team, School 
Advisory Council,  

The Master 
Plan will be 
completed 

Principal, 



 

 

Staff & 
Student 

Wellbeing 

QCS 
Components & 
Strategic Plan 
Workshops.  

Establish a 

Health & 

Wellbeing 

Team to 

improve 

student 

wellbeing. 

Microsoft 
Reflect App 
data (student). 

Regular Health & Wellbeing 
Team meetings, 
reimplementation of MS 
Reflect app. 

Community Goal 
#2: Maintain a 
strong focus on 
student 
happiness and 
well-being.  

 

By end of 2021 Teaching Staff & EAs, students, MS 
Reflect App, families. 

Positive 
impact on 
student 
relationships. 
Positive 
feedback from 
staff and 
parents.  

School Admin 
Team, Janelle 
Bright 
 

 

 


